
 

 

Diocese of Carlisle 

  Growing Disciples 

National Society Statutory Inspection of Anglican and Methodist Schools Report 

St Bega’s Church of England Primary School 

Longrigg Lane 

Eskdale 

Holmbrook 

Cumbria CA19 1TW 

 

Previous SIAMS grade:                      Good 

Current inspection grade:                 Good 

Diocese:                                              Carlisle 

Local authority:                                      Cumbria 

Dates of inspection:                               13 May 2016 

Date of last inspection:                           19 May 2011 

School’s unique reference number:          112349 

Headteacher:                                         Elizabeth Stellmacher 

Inspector’s name and number:                Caronne Field    NS 866 

School context 

St Bega’s Church of England Primary School is situated in the Eskdale valley within the Lake 

District national park. The 31 pupils are predominantly of White British heritage and from 

mixed socio-economic backgrounds. They are taught in two mixed age classes. The school has 

identified a high proportion of pupils (42%) with special educational needs and/or disabilities. 

The proportion of pupils supported through pupil premium is lower than the national average. 

Since the last inspection there have been significant changes of staff and leadership. The 

headteacher has been in post since September 2015. 

The distinctiveness and effectiveness of St Bega’s as a Church of England school are 

good 

 The school’s Christian character is expressed in its inclusivity and secure, nurturing 
relationships. As a result, children show great care for one another. They respect and 

value difference. 

 The collaborative nature of leadership and management creates a shared sense of 

purpose, which promotes the personal, spiritual and academic achievement of each child. 

 The close partnership with the church contributes significantly to the school’s Christian 
distinctiveness and spiritual growth of children and adults. 

Areas to improve 

 To develop a core set of Christian values which reflect the vision and aspirations of the 

school, so that the whole school community understand and share the Christian vision. 

 To provide training for new staff on collective worship and religious education (RE), in 

order to support their professional development and improve their practice. 

 To provide regular opportunities for children to plan, lead and evaluate collective 

worship to develop their understanding of the nature and purpose of worship. 
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The school, through its distinctive Christian character, is good at meeting the needs 

of all learners 

Christian values are evident in secure and nurturing relationships between all members of the 

school community.  Children talk about how they ‘try to show kindness when someone is hurt 

or upset, like the Good Samaritan.’  Staff and governors say that the school’s inclusive and joyful 

atmosphere springs from its Christian ethos.  As a result, children of all abilities make good 

progress and achieve well.  Older children particularly enjoy the responsibility of looking after 

younger ones.  One governor described the strong mutual bond that developed when her son 

became a ‘buddy’ to a younger child with communication difficulties.  Consequently, children 

form relationships which are respectful and supportive.  The school is an integral part of the 

local community and children regularly take part in church and community events.  They 

appreciate being involved in decision-making through the school council and recognise that their 

opinions are valued.  They show compassion for others through their support for charities, such 

as Children in Need.  These activities enhance their understanding of their place in the world 

and their responsibility to others.  Spiritual, moral, social and cultural development (SMSC) is 

carefully woven through RE, collective worship and the wider creative curriculum.  As a result, 

children explore issues that have a profound effect on their thinking and attitudes.  The staff 

team respond skilfully and sensitively to individual needs.  This ensures all children feel valued 

and display exemplary behaviour and attitudes.  Visits to different places of worship, such as a 

Buddhist temple and a Mosque, help children to learn about other faiths.  This has a positive 

impact on their attitudes to diverse religions and cultures.  Children say they learn well because 

‘Teachers are loving and caring. They treat everyone equally and make lessons fun.’ 

 

The impact of collective worship on the school community is good 

Collective worship is inclusive and has a high profile in school life.  It influences the thinking and 

day to day actions of the whole school community.  Children listen and respond thoughtfully, 

answer questions willingly and participate enthusiastically in song, prayer and reflection.  They 

have a developing knowledge of stories and teachings of the Bible.  One group explained how 
they had been encouraged by the Bible story of David and Goliath to think about a time when 

they had needed to be brave and courageous.  The wider curriculum and ‘church club’ 

frequently draw upon worship themes and provide time for children to explore questions of 

meaning.  Prayers play an important part in the quiet time for reflection in collective worship.  

Children write and speak their own prayers.  They are invited to bring prayer requests which 

can be placed in a prayer box.  They describe how ‘talking to God’ helps them, saying, ‘It gives 

you confidence and relaxes you.  It doesn’t matter whether you are sad or happy.’  They are 

beginning to develop an understanding of Christian beliefs and the nature of God as Father, Son 

and Holy Spirit.  Following the monthly Eucharist service, some children were able to offer 

views on the nature of the Holy Spirit.  An older pupil talked about, ‘The gift that we have been 

given,’ and described how, ‘God is always within us’.  This regular Eucharist is much valued and 

well-attended by parents and members of the community.  The vicar leads worship each week.  

As a result, children are becoming familiar with some Anglican traditions and prayers.  The vicar 

and headteacher lead the planning and review of worship with the staff team.  However, 

children do not yet have regular opportunities to develop their skills in planning, leading and 

evaluating worship and this is an area for development. 

 

The effectiveness of the religious education is good 

Children enjoy RE because learning is exciting and relevant.  Lessons based around themes 

include a wide variety of activities to engage learners.  The enquiry-based approach promotes 

critical thinking, analysis and reflection.  Consequently, RE makes a good impact on the skills and 

attitudes of learners.  This was evident during a lesson in which children investigated what the 

term ‘ritual’ might mean to believers from different faith communities.  The trusting and 

respectful ethos created by the teacher gave children confidence to openly explore their feelings 
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together.  Children reflecting upon the Eucharist service, offered, ‘Holy Communion is a ritual in 

the Christian faith. It reminds us that God loves us and is always with us.’  They enjoy paired and 

group discussions as ways of exploring ideas, and understand that there is often no right or 

wrong answer.  They listen to and respect each other’s points of view.  Children are given time 

to value objects, such as those used in Hindu prayer rituals, and to reflect on their experience.  

Consequently children not only learn about religion, but also apply their learning to their own 

lives.  They make comparisons between Christianity and other major faiths.  Older children have 

a secure understanding of key aspects of Christianity.  Importantly learners are able not only to 

recall Bible stories, but can relate them to their own lives and behaviours.  The allocation of 

curriculum time to RE is in line with diocesan expectations.  Tracking systems show that pupils’ 

progress in RE is broadly in line with other curriculum areas.  Issues from the last inspection 

have been fully addressed, resulting in ongoing improvements in RE. 

 

The effectiveness of the leadership and management of the school as a church 

school is good 

The new headteacher provides compassionate and effective Christian leadership.  She has 

quickly established an atmosphere of mutual trust, openness, and respect.  She is building a staff 

team who share her vision and values.  Governors are highly dedicated and supportive of the 

school.  They freely give their time, encouragement, and expertise in all aspects of school life.  

The experienced chair of governors has effectively guided the school through a period of 

significant staff change.  The strong collaborative nature of leadership and management creates a 

shared sense of purpose, which promotes the personal, spiritual, and academic achievement of 

each child.  However, the school plan to review their core values to ensure that new staff and 

parents are fully involved in further developing the Christian vision.  Foundation governors 

actively maintain the Christian ethos and the profile of RE and worship, as well as the links 

between school and church.  Systems and procedures for self-evaluation and school 

improvement incorporate church school priorities.  Support and training from the diocese and 

mutually beneficial relationships with other church schools are playing an important role in 
church school development.  Self-evaluation rightly identifies professional development as a high 

priority for the staff team, which includes two newly qualified teachers.  RE and collective 

worship are well-led and contribute effectively to the school’s Christian character.  Staff benefit 

from regular opportunities to observe good practice in RE and collective worship.  However, 

the school is keen to develop teachers’ skills further to equip them to be future leaders of these 

areas.  The vicar of St Bega’s has developed a close pastoral partnership with the school, which 

everyone values.  Parents appreciate the unfailing support given to all children by the 

headteacher and her staff team.  Their comments include, ‘This school is fabulous! Everyone 

respects, values and cares for each other.’ 
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