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1. Aims

This policy aims to:

· Provide a consistent approach to behaviour management

· Define what we consider to be unacceptable behaviour, including bullying

· Outline how pupils are expected to behave
· Summarise the roles and responsibilities of different people in the school community with regards to behaviour management

· Outline our system of rewards and sanctions 
2. Legislation and statutory requirements

This policy is based on advice from the Department for Education (DfE) on:

· Behaviour and discipline in schools

· 
Searching, screening and confiscation at school

· 
The Equality Act 2010
· Use of reasonable force in schools

· 

 HYPERLINK "https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3" 

Supporting pupils with medical conditions at school
 

· It is also based on the special educational needs and disability (SEND) code of practice.
In addition, this policy is based on:

· Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the welfare of its pupils 

· Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ behaviour and publish a behaviour policy and written statement of behaviour principles, and give schools the authority to confiscate pupils’ property

· The Church of England Vision for Education, Autumn 2016. 

· DfE guidance explaining that maintained schools should publish their behaviour policy online

3. Definitions

As a Church of England school, St Bega’s approach is grounded in Christian values (such as Compassion, Forgiveness, Friendship and Service) and we work to implement the Vision for Education which includes the themes of Educating for Community and Living Well Together and Educating for Dignity and Respect.

Misbehaviour is defined as:

· Disruption in lessons, around the school, and at break and lunchtimes

· Non-completion of classwork or homework

· Poor attitude

Serious misbehaviour is defined as:

· Repeated breaches of the school rules

· Any form of bullying 

· Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or intimidation

· Vandalism

· Theft

· Fighting

· Smoking

· Racist, sexist, homophobic or discriminatory behaviour

· Possession of any prohibited items. These are:

· Knives or weapons

· Alcohol

· Illegal drugs

· Stolen items

· Tobacco and cigarette papers

· Fireworks

· Pornographic images

· Any article a staff member reasonably suspects has been, or is likely to be, used to commit an offence, or to cause personal injury to, or damage to the property of, any person (including the pupil)

4. Bullying


Our definition of bullying, and our approach to managing it, is set out in our separate Anti-Bullying policy. 

5. Roles and responsibilities

5.1 The governing body
· Is responsible for reviewing and approving the written statement of behaviour principles (appendix 1).

· Will also review this behaviour policy in conjunction with the headteacher and monitor the policy’s effectiveness, holding the headteacher to account for its implementation.


5.2 The headteacher
· Is responsible for reviewing this behaviour policy in conjunction with the governing body, giving due consideration to the school’s statement of behaviour principles (appendix 1). The headteacher will also approve this policy.

· Will ensure that the school environment encourages positive behaviour and that staff deal effectively with poor behaviour, and will monitor how staff implement this policy to ensure rewards and sanctions are applied consistently.


5.3 Staff
Staff are responsible for:

· Implementing the behaviour policy consistently

· Modelling positive behaviour

· Providing a personalised approach to the specific behavioural needs of particular pupils

· Recording behaviour incidents (see appendix 3 for a behaviour log)

The senior leadership team will support staff in responding to behaviour incidents. 


5.4 Parents
Parents are expected to:

· Support their child in adhering to the pupil code of conduct

· Inform the school of any changes in circumstances that may affect their child’s behaviour

· Discuss any behavioural concerns with the class teacher promptly

6. Pupil code of conduct

1. We will try to be helpful, kind and polite.

2. We will keep school tidy and take care of school property.  

3. We will not touch the property of others, unless they tell us we can.

4. We will do as we are told and asked.

5. We will always try our best.

6. We will look after people and let other people share our games.

7. We will listen carefully.

8. We will respect other children, adults and ourselves, and we will treat others as we would expect them to treat us.

9. We will keep our hands and our feet to ourselves.

10. We will talk nicely to people and will have good manners.

7. Rewards and sanctions


7.1 List of rewards and sanctions
Positive behaviour will be rewarded with:

· Praise

· Merit marks

· Prize box 
· Special responsibilities/privileges

The school may use one or more of the following sanctions in response to unacceptable behaviour:

· A verbal reprimand

· Sending the pupil out of the class

· Expecting work to be completed at home, or at break or lunchtime

· Detention at break or lunchtime, or after school

· Referring the pupil to a senior member of staff

· Letters or phone calls home to parents

· Agreeing a behaviour contract

· Putting a pupil ‘on report’
See appendix 4 for sample letters to parents about their child’s behaviour.

Children may need a safe space to calm and sooth after a behaviour incident. Children will be offered the option of a quiet free classroom/ library/ dino room. This will be managed by the class teacher and/or available teaching assistant.

7.2 Off-site behaviour
Sanctions may be applied where a pupil has misbehaved off-site when representing the school, such as on a school trip or on the bus on the way to or from school. 

7.3 Malicious allegations
Where a pupil makes an accusation against a member of staff and that accusation is shown to have been malicious, the headteacher will discipline the pupil in accordance with this policy. 

Please refer to our overarching safeguarding statement and our children protection policy for more information on responding to allegations of abuse.

The headteacher will also consider the pastoral needs of staff accused of misconduct.
8. Behaviour management


8.1 Classroom management
Teaching and support staff are responsible for setting the tone and context for positive behaviour within the classroom.

They will:

· Create and maintain a stimulating environment that encourages pupils to be engaged

· Display the pupil code of conduct or their own classroom rules

· Develop a positive relationship with pupils, which may include:

· Greeting pupils in the morning/at the start of lessons

· Establishing clear routines

· Communicating expectations of behaviour in ways other than verbally

· Highlighting and promoting good behaviour

· Concluding the day positively and starting the next day afresh

· Having a plan for dealing with low-level disruption (it’s good to be green)
· Using positive reinforcement


8.2 Physical restraint

In some circumstances, staff may use reasonable force to restrain a pupil to prevent them:

· Causing disorder

· Hurting themselves or others

· Damaging property

Incidents of physical restraint must:

· Always be used as a last resort

· Be applied using the minimum amount of force and for the minimum amount of time possible 

· Be used in a way that maintains the safety and dignity of all concerned

· Never be used as a form of punishment

· Be recorded and reported to parents (see appendix 3 for a behaviour log)

8.3 Confiscation

Any prohibited items (listed in section 3) found in pupils’ possession will be confiscated. These items will not be returned to pupils. 

We will also confiscate any item which is harmful or detrimental to school discipline. These items will be returned to pupils after discussion with senior leaders and parents, if appropriate.

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening and confiscation.

8.4 Pupil support 

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be differentiated to cater to the needs of the pupil.
The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs that are not currently being met. 

Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that child. We will work with parents to create the plan and review it on a regular basis. 

9. Pupil transition
As a small school with mixed age group classrooms, transition of pupils between year groups is less relevant than in larger schools. However, transition between KS1 and KS2 is managed by pupils participating in  transition sessions in their new classrooms, and also pupil transition is discussed in staff meetings.  

Information on behaviour issues may also be shared with new settings for those pupils transferring to other schools. 

10. Training
Our staff are provided with training on managing behaviour, including proper use of restraint, as part of their induction process. 

Behaviour management will also form part of continuing professional development.

11. Monitoring arrangements

This behaviour policy will be reviewed by the headteacher and governing body each year.  At each review, the policy will be approved by the headteacher.

The written statement of behaviour principles (appendix 1) will be reviewed and approved by the governing body each year. 
12. Links with other policies
This behaviour policy is linked to the following policies:

· Safeguarding policy

· Anti-bullying policy

Appendix 1: written statement of behaviour principles

· Children at St Bega’s learn the skills of building friendships, and of giving and receiving forgiveness when things go wrong.
· Children at St Bega’s develop the skills to show consideration for others.

· Children understand that they are valued as one of God’s children
· Children understand that they are held in a positive environment which affirms each child’s skills, gifts and qualities and which celebrates the uniqueness of each child.
· Children know their school is a safe environment 

· Staff and governors model positive relationships, supporting each other through difficult times

· Rewards, sanctions and reasonable force are used consistently by staff, in line with the behaviour policy

· The behaviour policy is understood by pupils and staff

· The exclusions policy explains that exclusions will only be used as a last resort, and outlines the processes involved in permanent and fixed-term exclusions
· Pupils are helped to take responsibility for their actions
· Families are involved in behaviour incidents to foster good relationships between the school and pupils’ home life
The governing board also emphasises that violence or threatening behaviour will not be tolerated in any circumstances.

This written statement of behaviour principles is reviewed and approved by the governing body each year.
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